
 
 
February 15, 2016 
 
Dear University Supporter, 
 
You may be aware that the University of Nebraska is backing legislation that would allow us to identify a 
single priority candidate in our searches for university presidents and chancellors. Current law has the 
effect of requiring us to publicly identify at least four finalists – a requirement that limits our ability to 
build deep and qualified applicant pools for critical leadership positions. Our experience has shown us 
that many potential candidates are unwilling to be a part of a public process because of the risk it places 
on their current job status and effectiveness. 
 
The bill, LB1109, was introduced by Sen. John Murante with 11 co-authors and received a hearing last 
week before the Government, Military and Veterans Affairs Committee. The committee will soon decide 
whether to advance the bill to the full Legislature. Your support now would be incredibly valuable. 
 
Please consider contacting members of the Government, Military and Veterans Affairs Committee to 
express your support for LB1109 and urge them to advance this important legislation. A list of 
committee members with contact information is below. 
 
LB1109 establishes a 30-day public vetting period for single priority candidates for NU president or 
chancellor prior to Board action on the candidate’s appointment. During the 30-day period, the 
candidate’s application materials would become public and he or she would participate in public forums 
which would provide an opportunity for members of the university community, the news media, and 
Nebraskans to ask questions and offer input. 
 
A few points which may be helpful in your communications with policymakers: 
 
• Nebraska’s current hiring practices are not in line with the marketplace. Among states home to Big 

Ten institutions – the same institutions with whom we compete for top talent – many of them, 
including Ohio, Illinois, Indiana, Minnesota, Maryland and Pennsylvania, require only a single public 
finalist for senior university leadership positions. Our law puts us at a competitive disadvantage. 

 
• LB1109 balances two important priorities: the public’s right to know, and the university’s ability to 

attract top talent. The 30-day vetting period established by LB1109 allows for valuable public input 
and accountability while also protecting the privacy of applicants. 
 

• Nothing in the proposed legislation changes university requirements for broadly representative 
search committees for senior leadership positions which must reflect key constituencies with which 
the position interacts. The public will continue to have a voice in the development of job 
descriptions and vetting of priority candidates. 

 
• Members of the Board of Regents are elected by the taxpayers to govern the university. Perhaps 

their most important duty is the appointment of presidents and confirmation of the appointments 
of chancellors. These senior leaders set an overall tone of excellence for the university and are 



responsible for executing important strategic goals. It’s critical that we are able to cast the widest 
net possible in building deep, diverse, qualified candidate pools for these leadership positions. 

 
Please let me know if you have questions, and thank you for your continued support of the University of 
Nebraska. 
 
Sincerely, 
 
 

 
 

Ron Withem 
Senior Associate Vice President for University Affairs  
and Director of Governmental Relations, University of Nebraska 
3835 Holdrege Street 
Lincoln, NE 68583-0745 
rwithem@nebraska.edu  
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